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Please be advised that CREW intends to pursue all legal remedies to enforce its rights
under FOIA. Accordingly, because litigation is reasonably foreseeable, the agency should
institute an agencywide preservation hold on all documents potentially responsive to this
request.

FeeWaiver Request

In accordancewith 5 U.S.C. § 552(a)(4)(A) and agency regulations, CREW requests a
waiver of fees associatedwith processing this request for records. The subject of this request
concerns the operations of the federal government, and the disclosures likely will contribute
to a better understanding of relevant government procedures by CREWand the general
public in a significant way. See id. § 552(a)(4)(A)(iii). Moreover, the request primarily and
fundamentally is for non-commercial purposes. See, e.g.,McClellan Ecological v. Carlucci, 835
F.2d 1282, 1285 (9th Cir. 1987).

In October 2020, Donald Trump issued an Executive Order (EO)1 that would have
upended the federal government ranks through a new job classification, Schedule F.While
President Biden rescinded this EOwhen he entered office, had it remained, it would have
stripped tens of thousands of federal workers ofmostmerit-based civil service protections,
including the protection against being fired based on political alignment.2 In his current
campaign for office, Trump is pushing for the return of schedule F to “demolish the deep
state” by getting rid of thousands of career federal government workers.3 In place of expert
career civil servants, federal agencies could be filled with unqualified party loyalists who
could harm the lives of Americans by giving individuals without any technical expertise the
power to craft policy that could have life or death implications.4 Critics of Schedule F also
fear that it could lead tomass firings within agencies.5 It is crucial for the public to have
information about the delegated authority to initiate or implement a reduction in force (i.e.,
firings), especially in the scenario that Schedule F becomes law.

CREW is a non-profit corporation, organized under section 501(c)(3) of the Internal
Revenue Code. CREW is committed to protecting the public’s right to be aware of the
activities of government officials, to ensuring the integrity of those officials, and to
highlighting andworking to reduce the influence ofmoney on politics. CREWuses a
combination of research, litigation, and advocacy to advance itsmission. CREW intends to
analyze the information responsive to this request and to share its analysis with the public
through reports, press releases, or othermeans. In addition, CREWwill disseminate any
documents it acquires from this request to the public through its website,
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